
 

 

 

 

Question of the Week  
 

August 16, 2023 
  

Question   
 

Is there a limitation on the length of time that an 
employee can be classified as a temporary employee? 

 

ANSWER  
 

No. There are no federal laws defining how long an employee can be 
considered “temporary.” The time frame can vary based on an organization’s 
budget considerations and business needs. For example, an organization 
may only need to hire employees for an increase in sales over the holiday 
season or to cover the position of an employee on leave. Even then, the 
employee on leave may need to shorten or extend their leave time, or the 
holiday “rush” may start or end earlier than the organization projected. 

Best practices for temporary employees include setting clear parameters for 
the time frame, payrate, work schedule, and work expectations. Any potential 
changes in these parameters should also be clearly communicated (e.g., let 
them know the holiday rush might be longer or shorter than usual). 

Finally, it’s important to keep in mind that temporary employees may still be 
eligible for some benefits—their eligibility is not dependent on whether you 
classify their position as temporary. You can learn more about these 
requirements on the platform. 

This Q&A does not constitute legal advice and does not address state or local 
law. 

  

 

https://apps.trustmineral.com/templates/toolkits/2f3dRT0Tit6VdcyQjRLWYI/details

